Quantitative disclosure of remuneration to
Material Risk Takers 2025

Realkredit and Danske Bank Group has established a procedure for identifying staff with material
impact on theRealkredit's risk profile. Designation of Material Risk Takers (MRT]is based on relevant
EU and local regulation. As of 31t December 2025 the number of identified individuals totalled 24
MRTs (2024: 22 MRTS). The remuneration awarded for Material Risk Takers in 2025 is detailed in the
below tables in accordance with the disclosure requirements outlined in CIR (EU) 2024/3172 of 29
November 2024! and Regulation (EU) 2019/8762.

1 commission Implementing Regulation (EU) 2024/3172 of 29 November 2024 laying down implementing technical standards
for the application of Regulation (EU) No 575/2013 of the European Parliament and of the Council with regard to public
disclosures by institutions of the information referred to in Part Eight, Titles Il and Ill, of that Regulation, and repealing
Commission Implementing Regulation (EU) 2021/637

2 Regulation (EU) 2019/876 of the European Parliament and of the Council of 20 May 2019 amending Regulation (EU) No
575/2013 as regards the leverage ratio, the net stable funding ratio, requirements for own funds and eligible liabilities,
counterparty credit risk, market risk, exposures to central counterparties, exposures to collective investment undertakings,
large exposures, reporting and disclosure requirements, and Regulation (EU) No 648/2012



EU REMA

See the Group’s Remuneration Palicy for additional disclosure information, including:

¢ Information relating to bodies that oversee remuneration.

e Information relating to the design and structure of the Group’s Remuneration Model for
identified staff.

e Information relating to ways in which current and future risks are taken into account in the
remuneration processes.

e Descriptions of the ways in which the Group links performance with remuneration, including
adjustments to take into account long-term performance.

e Descriptions of the main parameters and rationale for any variable remuneration
components and other non-cash benefits.



EU REM1 - Remuneration awarded for financial year

a b c d

Wmetion " | " funesiont | managements | Otheridentified starr
1 Number of identified staff® 8,00 3,00 8,58 3,92
2 Total fixed remuneration 112.477,67 1.155.682,98 2.139.993,59 524.080,39
3 of which: cash-based 112.477,67 1.155.682,98 2.139.993,59 524.080,39
4 (Not applicable in the EU)
EU-4a rti;;sﬂneration Of which: shares or equivalent ownership interests - - - -
5 (EUR) Of which: share-linked instruments or equivalent non-cash instruments - - - -
EU-5x Of which: other instruments - - - -
6 (Not applicable in the EU) - - - -
7 Of which: other forms - - - -
8 (Not applicable in the EU)
9 Number of identified staff - 3,00 6,58 1,00
10 Total variable remuneration - 328.416,22 349.057,27 5.963,60
11 Of which: cash-based - 164.208,11 179.627,75 5.963,60
12 Of which: deferred - 91.043,95 77.847,86 -
EU-13a Of which: shares or equivalent ownership interests - 164.208,11 169.429,52 -
EU-14a | Variable Of which: deferred - 91.043,95 77.847,86 -

remuneration

EU-13b | (EUR) Of which: share-linked instruments or equivalent non-cash instruments - - - -
EU-14b Of which: deferred - - - -
EU-14x Of which: other instruments - - - -
EU-14y Of which: deferred - - - -
15 Of which: other forms - - - -
16 Of which: deferred - - - -
17 Total remuneration [row 2 + row 10) 112.477,67 1.484.099,20 2.489.050,86 530.043,99

Y MB Supervisory function includes members of Realkredit's Board of Directors
2 MB Management function includes CEO and other C-level executives
3 Other senior management includes other senior leaders reporting to the management body.

4 Other identified staff includes other staff whose professional activities could impact the risk profile of Realkredit

% Column a and b are based on headcount. Column ¢ and d are calculated based on full-time equivalent.




EU REM2 - Special payments to identified staff

a b c d
MB Supe.rwsory MB Management Other senior Other identified staff®
function?® function? management®

Guaranteed variable remuneration awards

1 Guaranteed variable remuneration awards - Number of identified staff - - - -
2 Guaranteed variable remuneration awards -Total amount (EUR) - - - -
3 Of which guaranteed variable remuneration awards paid during the financial year, that are not taken B B B B
into account in the bonus cap
Severance payments awarded in previous periods, that have been paid out during the financial year
a Severance payments awarded in previous periods, that have been paid out during the financial year - B B B B
Number of identified staff
5 Severance payments awarded in previous periods, that have been paid out during the financial year - B B B B
Total amount (EUR)
Severance payments awarded during the financial year
6 Severance payments awarded during the financial year - Number of identified staff - - - -
7 Severance payments awarded during the financial year - Total amount (EUR) - - - -
8 Of which paid during the financial year - - - -
9 Of which deferred - - - -
10 Of which severance payments paid during the financial year, that are not taken into account in the B B B B
bonus cap
11 Of which highest payment that has been awarded to a single person - - - -

Y MB Supervisory function includes members of Realkredit's Board of Directors
2 MB Management function includes CEO and other C-level executives
3 Other senior management includes other senior leaders reporting to the management body.

4 other identified staff includes other staff whose professional activities could impact the risk profile of Realkredit




EU REM3 - Deferred Remuneration

a

b

c

d

e

f

EU-g

EU-h

Deferred and retained remuneration (EUR)

Total amount of
deferred
remuneration
awarded for previous
performance periods

Of which due to
vest in the financial
year

Of which vesting in
subsequent
financial years

Amount of performance
adjustment made in the
financial year to
deferred remuneration
that was due to vest in
the financial year

Amount of performance
adjustment made in the
financial year to
deferred remuneration
that was due to vestin
future years

Total amount of
adjustment during
the financial year
due to ex post
implicit adjustments

Total amount of deferred
remuneration awarded
before the financial year
actually paid out in the
financial year

Total of amount of deferred
remuneration awarded for
previous performance period
that has vested but is subject
to retention periods

1 MB Supervisory function - - - - - - -
2 Cash-based - - - - - - -
3 Shares or equivalent ownership interests - - - - - - -
a4 Share-linked instruments or equivalent non-cash - - - - - - -
instruments
5 Other instruments - - - - - - -
6 Other forms - - - - - - -
7 MB Management function 683.550,78 215.931,70 467.619,08 - - - -215.931,70
8 Cash-based 316.371,63 78.140,56 238.231,07 - - - -78.140,56
9 Shares or equivalent ownership interests 367.179,14 137.791,14 229.388,00 - - - -137.791,14
10 Share-linked instruments or equivalent non-cash - - - - - - -
instruments
11 Other instruments - - - - - - -
12 Other forms - - - - - - -
13 Other senior management 257.653,02 109.130,07 148.522,95 - - - -109.130,07
14 Cash-based 94.449,02 19.161,15 75.287,87 - - - -19.161,15
15 Shares or equivalent ownership interests 163.204,00 89.968,92 73.235,08 - - - -89.968,92
16 Share-linked instruments or equivalent non-cash - - - - - - -
instruments
17 Other instruments - - - - - - -
18 Other forms - - - - - - -
19 Other identified staff 201.731,30 92.352,24 109.379,07 - - - -92.352,24
20 Cash-based 69.828,42 22.154,15 47.674,27 - - - -22.154,15
21 Shares or equivalent ownership interests 131.902,88 70.198,09 61.704,80 - - - -70.198,09
22 Share-linked instruments or equivalent non-cash - - - - - - _
instruments
23 Other instruments - - - - - - -
24 Other forms - - - - - - -
25 Total amount 1.142.935,10 417.414,00 725.521,09 - - - -417.414,00




EU REM4 - Remuneration of high earners !

1

otal remuneration includes base salary, accrued variable remuneration, pension, and benefits

a
EUR Identified staff that are high earners as set out in Article 450(i) CRR

1 1 000 000 to below 1 500 000 0

2 1500 000 to below 2 000 000 0

3 2 000 000 to below 2 500 000 0

4 2500 000 to below 3 000 000 0

=

EU REM5 - Information on remuneration of the institution’s identified staff

a | b | c d e f | g h i j
Management body remuneration Business areas
. Independent
mB Super_‘wsory VB Mana_gement Total MB Investr_nent Retail banking Asset Corpqrate internzl control All other Total
function function banking management functions .
functions

1 Total number of identified staff 8,00 3,00 11,00 5,92 - 1,58 2,00 3,00 23,50
2 Of which: members of the MB* 8,00 3,00 11,00 11,00
3 Of which: other senior management? 3,00 - 1,58 2,00 2,00 8,58
4 Of which: other identified staff? 2,92 - - - 1,00 3,92
5 Total remuneration of identified staff (EUR) 112.477,67 1.484.099,20 1.596.576,87 1.261.738,05 - 406.030,86 766.814,78 584.511,15 4.615.671,72
6 Of which: variable remuneration (EUR) - 328.416,22 328.416,22 181.800,59 - 75.234,73 26.582,20 71.403,35 683.437,09
7 Of which: fixed remuneration (EUR) 112.477,67 1.155.682,98 1.268.160,65 1.079.937,46 - 330.796,13 740.232,58 513.107,81 3.932.234,63

1 Number of members of the Management Body calculated based on headcount
2Number of Other senior management calculated based on Full-time equivalent staff
3Number of Other identified staff calculated based on Full-time equivalent staff




